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Loving your Job completely
 

1. Know what dessert is for you in your job:  Know the parts of your job that you love the most. Make more room for the things you love to do at work. If you are not sure, keep a list for two weeks of the parts of your day that gave you wonder and the parts that gave you a sink. On the left side of a piece of paper write down things that gave you wonder and on the right side the things that gave a sink. Ask how you could focus more on the parts that are dessert for you? 

 

2. Remember your job is bigger than you think:: In any job there is a higher purpose and a trivial purpose. The higher purpose is the real way you can make a difference in the lives of those you serve. Write out a statement of your higher purpose and each day ask:  “How can I make sure to fulfill that higher purpose today?” 

 

3. Bake a cake for the office troublemaker: Every office has a troublemaker or someone whose attitude brings every one else down. Try an act of kindness towards that person and see what happens. In my new book I tell the story of a woman who baked a cake for the office troublemaker and wound up turning her around. 

 

4. Set a goal for yourself: Nothing will steal the wonder in your job faster than when you stop growing. A 65 year-old teacher once told me how she set a goal for herself at the beginning of each school year focusing on how she could be better at one part of her job. What is your goal this year?  What are you trying to be better at? 

 

5. Make Someone’s Day: Every day we have the chance to make someone’s day at work. Small acts of kindness and helpfulness can often turn someone’s day around. Every day make sure to make someone’s day. 

 
6. Focus on Giving more than Getting:  The people who enjoy their jobs (and lives) the most don’t go around asking what their job can do for them, but ask what can they do for their place of work. When you come in every day, ask what can I do to make this workplace better today? 

 

7. Celebrate what is going well: As human beings it is so easy to focus on what is not working. Talk to colleagues about what is going right. Notice when people make a difference and say so. Each day identify three things that went right at work today and tell others about them. 

 
8. Get it off your chest:  If you have a concern at work, express it. There is a good chance that others are concerned as well. But speak as a hero not as a victim. Say what is one your mind but have a suggestion on how it could be improved.. 

 

9. Start your day with a question:  On your way to work every day, ask yourself a simple question: What would make this day more soulful for me? Try to think of something, however small, that would make your day at work brighter and more interesting. 

 

10. Wherever you are, start there: Don’t wait for the CEO or someone else to make the workplace better. Wherever you are in the organization, start with yourself and small ways to make your team more productive and engaged. 
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Time!!











